Blairsville-Saltsburg School District



Policy No. 317/428/524

Sections:
300,400, and 500


Title:
Employees Charged



With or Convicted



of a Crime


Adopted:
March 19, 2007

Employees Charged With or Convicted of a Crime

1. PURPOSE


This policy is to assist the Board of School Directors in protecting the health, safety and welfare of the students and employees of the Blairsville-Saltsburg School District, and to assist the Board of School Directors in providing an environment conducive to successful instruction and learning.

2. AUTHORITY


The Public School Code of 1949, as amended.

3. RESPONSIBILITY


It is the duty and responsibility of each employee to advise the Superintendent immediately if he or she has been charged with any criminal offense enumerated in Section 111 of the Public School Code of 1949, as amended, 24 P.S. Section 1-111, or any offense that is reportable by the Department of Public Welfare in a Child Abuse History Clearance or any criminal offense that is graded a third degree misdemeanor or any criminal offense more serious than a third degree misdemeanor. Being charged with a criminal offense means either being arrested or being notified of the alleged violation and being summoned to appear to answer the charge. Notice to the Superintendent must occur as soon as possible, but no later than the morning of the first business day following the employee being made aware that charges have been filed. Such notice shall be submitted in writing (e-mail notification is acceptable). An employee shall not be required to provide to the Superintendent any facts or alleged facts supporting or pertaining to the charge nor shall any adverse inference be drawn by the Superintendent or the Board of School Directors based on the employee’s decision not to provide to the Superintendent information regarding the charge.

It is also the duty and responsibility of each employee to advise the Superintendent immediately if he or she has been convicted of or entered a plea of guilty or nolo contendere to a criminal offense enumerated in Section 111 of the Public School Code of 1949, as amended or any offense that is reportable by the Department of Public Welfare in a Child Abuse History Clearance or any criminal offense that is graded a third degree misdemeanor or any criminal offense more serious than a third degree misdemeanor. The same standard as noted above shall be used to determine timely reporting.

4. DELEGATION OF RESPONSIBILITY


The Superintendent may adopt such rules and regulations as may be necessary to enforce this policy, including the procedure to be followed when he/she determines that action by the District is warranted, and guidelines to be followed in determining whether or not notification to the Board of School Directors is appropriate.

5.
SEVERABILITY


In the event that any provision of this Policy is found to be inconsistent with existing statutes or ordinances, the provisions of such statutes or ordinances shall prevail, and if any provision of this Policy is determined to be invalid and unenforceable by a court or other authority having jurisdiction, such provision shall be considered void, but all other valid provisions hereof shall remain in full force and effect.

