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	 819 BACKGROUND CHECK
1. Purpose	The following guidelines shall govern background checks for all potential employees and other individuals working with students in the Blairsville-Saltsburg School District.
The Board recognizes that criminal activities are a serious problem with legal and social implications for the whole school community and is concerned about the problems that may be caused by employees, especially as it relates to an employee's safety, efficiency and productivity.
The primary purpose and justification for any District action will be for the protection of the health, safety and welfare of students, staff and school property.
2. Authority	Section 111 of the Public School Code, 24 P.S. §1-111, requires all prospective
SC 111	employees to submit with their employment applications a report of criminal history record information from the Pennsylvania State Police or where applicable, a report of federal criminal history record information from the Federal Bureau of Investigation ("Criminal History Report"). Such report shall be limited to that which is disseminated pursuant to 18 Pa. C.S. §9121 (b) (2) (relating to general regulations) and shall be no more than one (1) year old.
Pennsylvania residents who have not resided in the Commonwealth for at least two (2) years prior to the date of application for employment are required to obtain an FBI Criminal History Record. Applicants for the FBI Clearance are to make their cashier's check, certified check or money order payable to the Commonwealth of Pennsylvania (Act 153 92-554, 86 Stat. 1115).
23 Pa. C.S.A.	Beginning July 1, 1996, the Superintendent or his/her designee will require each
6301 et seq	applicant for employment, including each employee being transferred from one building to another or assuming additional extra duty responsibilities, to submit an official clearance statement issued within the preceding year by the Department of Public Welfare. Such clearance statements include information as to whether the applicant, including employee, is named as: the perpetrator of an indicated or a



 (
founded report related to child abuse; or as the individual responsible for injury „, abuse to a student(s) in an indicated report for school employee or a founded report for school employee.
All applicants for employment with public and private schools, including employees of independent contractors, but excluding employees who do not have direct contact with the students, hired as of January 1, 1986, must undergo background checks.
The Board requires that current transportation employees, including both District and contracted employees, be given notification that, as a condition of employment, the employee will notify the School District immediately if s/he has been charged with 
any serious criminal offense, which would bar him/her from being employed 
initially or as would be discovered on an Act 34 or 151 background check. Failure to notify the district shall result in disciplinary action.
An employee convicted of a serious criminal act, as defined above, shall receive disciplinary action up to and including termination.
The District shall be responsible for taking action within thirty (30) days of receiving notice, with respect to any convicted employee.
Applicants must submit copies of the Criminal History Report and Child Abuse Clearance Statement
. 
with their applications for employment.
Where the applicant is not a resident of the Commonwealth, the administration shall require the applicant to submit with the application for employment a report of federal criminal history record information pursuant to the Federal Bureau of Investigation appropriate to Title II of Public Law 92-554, 86 Stat. 1115.
In processing job applications, the Superintendent or his/her designee will accept copies of the Criminal History Report and Child Abuse Clearance Statement for inspection. If the candidate is to be employed, however, the original documents must be produced for inspection prior to the employment beginning. No candidate should be placed in any assignment prior to receipt and inspection of the original document, except as set forth below.
The administration shall require independent contractors to produce the original Criminal History Report for each relevant employee of such contractor prior to employment. Contractors must also submit the original Child Abuse Clearance Statement for each of its employees who have direct contact with children.
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	SC 111
23 Pa. C.S.A. 6301 et seq
Title 22
Sec. 8.1 et seq
3. Guidelines
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The District will retain a copy of the Criminal History Report and Child Abuse Clearance Statement, and the Superintendent or his/her designee will note the date on which the original documents were inspected and the name of the administrator, or appropriate designee, who viewed the originals. Copies will be retained in the applicant's personnel file, with the original being returned to the applicant.
 (
The use of a Criminal History Report and/or Child Abuse Clearance Statement can be used only for purposes of the decision to hire or not to hire as in accordance with law.
Notwithstanding the first and second paragraphs above, administrators may employ applicants on a provisional basis for a single period not to exceed thirty (30) days or, for out-of-state applicants, a period of ninety (90) days, except during a lawful strike proceeding under the provisions of the Act of July 23, 1970 (P.L. 563, No. 195) known as the "Public Employee Relations Act," provided that all of the following conditions are met:
The applicant has applied for a Criminal History Report and Child Abuse Clearance Statement required under the first and second paragraphs above, and the applicant provides a copy of the appropriate-completed request form to-the administrator.
The administrator has no knowledge of information pertaining to the applicant which would disqualify him/her for employment pursuant to Section 111 of the Public School Code and/or the Child Protective Services Law.
The applicant swears or affirms in writing that s/he is not disqualified from employment pursuant to Section 111 of the Public School Code and/or Section 6356 of the Child Protective Services Law.
If the information obtained pursuant to the first and second paragraphs above reveals that the applicant is disqualified from employment pursuant to Section 111 of the Public School Code and/or Child Protective Services Law, the applicant shall be suspended and subject to termination proceedings as provided by law.
Provisional employment shall not be available to independent contractors or their employees. Such employees must produce actual Criminal History Reports and Child Abuse Clearance Statements if the employees have direct contact with children.
)Criminal History Reports and Child Abuse Clearance Statements will be kept confidential to the extent permitted or required by law.
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	Pol. 405, 407, 505    Substitute employees, student teachers and interns will be required to comply all sections of this policy.
Volunteers
Volunteers who have regular and routine contact may be required to comply with all sections of this policy. Regular and routine contact is defined as:
1. Daily or weekly contact with students which may potentially exceed forty-five (45) days annually.
2. The participation of the volunteer in situations or programs which may isolate the child(ren) and volunteer.
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